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BLACKPOOL’S TREE STRATEGY 2021 TO 2031 
 

1.0  
 

Purpose of the report: 
 

1.1  
 

To provide an overview of Blackpool’s first Tree Strategy and the consultation process 
undertaken, with a view to the strategy being formally approved by the Executive. 
 

2.0  Recommendation(s): 
 

2.1  To approve Blackpool’s 10 year Tree Strategy with effect until 31 December 2021, which will 
contribute to the Council’s climate change agenda. 

  
3.0  Reasons for recommendation(s): 

 
3.1  
 

Blackpool Council’s Green and Blue Infrastructure (GBI) Strategy has the ambition to more 
than double the town’s tree canopy from one of the lowest in the country at 4% to a 
minimum of 10%. Highlighting the important role which trees play within the town, including 
health improvements, economic benefits, addressing climate change goals through 
absorption of carbon and aiding climate adaptation as well as increasing the town’s urban 
biodiversity is key in achieving this ambitious target. 

The Tree Strategy recognises the importance of trees, the benefits they afford the town, aims 
to embedded trees into decision making processes across the council and ensure current 
stock is proactively managed.  

 
3.2  Is the recommendation contrary to a plan or strategy adopted or approved by the 

Council? 
 

No 



3.3  Is the recommendation in accordance with the Council’s approved budget? 
 

Yes 

4.0  Other alternative options to be considered: 
 

4.1  To not have a 10 year Tree Strategy.  Lack of a strategy is likely to result in the objectives set out 
within the Green and Blue Infrastructure Plan not being achieved, with the tree canopy at best 
remaining at 4% and at worst seeing a decrease in the tree canopy across the town due to a poor 
and uncoordinated approach to managing the towns tree stock. 
 

5.0  Council priority: 
 

5.1  The relevant Council priority is:  “Communities: Creating stronger communities and 
increasing resilience”. 
 

6.0  Background information 
 

6.1  
 
 
 
 
 
 
 
6.2 
 
 
 
 
 
 
 
 
 

Blackpool Council’s Tree Strategy document has been developed to shape the management 
of the tree population and urban forest in Blackpool and to ensure a tree planting scheme is 
developed which highlights the ‘right tree for the right place’ approach. The overall aim of 
the Tree Strategy is 

“To create a thriving urban forest to benefit our local community, wildlife and visitors to the 
Blackpool Coast, whilst ensuring a healthy, diverse and well-managed tree population.” 

Blackpool Council’s Green and Blue Infrastructure (GBI) Strategy has the ambition to more 
than double the town’s tree canopy from one of the lowest in the country at 4% to a 
minimum of 10%. Highlighting the important role which trees play within the town, including 
health improvements, economic benefits, supporting the Council’s climate change agenda 
addressing the goals through absorption of carbon and aiding climate adaptation as well as 
increasing the town’s urban biodiversity is key in achieving this ambitious target. 

 “ACTION 2.2 Increase the overall tree canopy in Blackpool to 10%, starting with planting of 
10,000 trees in the ten year period 2019 to 2028.” Green and Blue Infrastructure (GBI) 
Strategy 2019-2029 

6.3 The Tree Strategy recognises the importance of trees, the benefits they afford the town, aims 
to embedded trees into decision making processes across the council and ensure current 
stock is proactively managed.  

The Tree strategy has been created to: 

1. Enable Blackpool Council to achieve its ‘10,000 new trees planted’ target within 
Blackpool’s Green and Blue Infrastructure Strategy 2019 – 2029. 

2. Ensure the ‘right tree for the right place’ ethos is embedded in decision making. 
3. Recognise the benefits that trees provide to people and ensure climate mitigation and 



adaptation is prioritised. 
4. Manage the existing tree stock in a safe and proactive way. Councils have a legal 

responsibility under the Occupiers’ Liability Act 1957 and 1984 to take reasonable 
steps in order to make their land safe for trespassers and visitors. In practice, if a tree 
fails and causes damage to a person or property, then the owner of the tree is liable. 
Therefore, it is in the Local Authority’s best interest to make sure our tree stock is safe 
and well maintained. 

5. Aid with tree protection, Tree Preservation Orders (TPOs), conservation areas, felling 
licenses, restrictive covenants, woodlands and amenity enhancements.   

6. Ensure best practice is undertaken by Blackpool Council operatives and all developers 
to conform to the British Standards. 

7. Clarifying policies around tree management and ensure a clear vision to the public, 
developers and decision makers regarding the importance of trees within the urban 
landscape. 

8. Create a positive tree culture throughout the town through education and 
engagement. 

9. Ensure a joined up partnership approach to tree planting, protection and 
management with stakeholders, council services and the community. 

6.4 Consultation 

Consultation has been undertaken through Scrutiny Leadership Board feedback, discussions 
with stakeholders and an online survey for local residents.  The Tree Strategy has been 
amended to reflect the feedback received during the consultation process. 
   
In addition the Tree Risk Management Guidance and Tree Planting Specifications as 
highlighted in the Action Plan (Section6.1) have been completed and are available. 
 
The majority of local resident consultation replies were positive and in support of the Tree 
Strategy aims and objectives.  Many comments focused around, ‘get on with it’ showing a 
high level of desire to implement positive tree practices. 
 
There were a notable level of comments regarding the proposed development of Stanley 
Park Golf course, in which consultees used the Tree Strategy to comment about the value of 
trees within the site. Many of these comments link to those responses which stated they did 
not support the strategy aims. This provides valuable community feedback and highlights the 
necessity to ensure that tree planting proposals on the site are appropriately shared and 
communicated when they are available.  
 

6.5 The consultation highlighted the warm response to tree planting ambitions and has given the 
Parks Service valuable information to use when directing communications, messaging and 
engagement approaches. 
 
The policies set out in the Tree Strategy will require a culture change in staff and members 



when customer enquiries are submitted to ensure that a consistent approach is taken across 
the town. Using the ‘myth busting’ table on page 19, the Parks Service has developed 
standard answers to common tree enquiries which will highlight the Council’s approach.  
 

6.6 Next steps 
 
The Parks Service and partners will be working together to undertake the actions identified 
within the Tree Strategy. This includes member involvement for each ward and highlighting 
opportunities for tree planting and protection. 
 
A borough wide tree survey has been commissioned and is underway to survey the trees 
under the management of Blackpool Council. This will highlight the works programme 
required to ensure the tree population is safe and risks are reduced. It will also highlight 
notable trees and allow for more accurate calculations of the carbon currently stored in the 
tree population, which in turn creates important engagement messaging to highlight the 
importance of the town’s trees. 

 
6.7 
 
 

Does the information submitted include any exempt information? 
 
 

No 
 

 
7.0  List of Appendices: 

 
7.1  Appendix 7a: Tree Strategy 2021-2030. 

 
8.0  Financial considerations: 

 
8.1  The delivery of the strategy will be achieved through existing council resources and through 

securing external funding in partnership with key stakeholders. 
 

9.0  Legal considerations: 
 

9.1  None. 
 

10.0  Risk management considerations: 
 

10.1  None.  
 

11.0  Equalities considerations: 
 

11.1  In the course of developing this strategy, officers have considered whether there could be 
unintended adverse impacts on people because of shared characteristics protected by the 
Equality Act. The Council believes the proposal will not have any adverse impact and will in 
fact provide greater opportunities for those protected by the Equality Act to benefit from an 



increased tree canopy and the wider benefits this will bring.  
 

12.0  Sustainability, climate change and environmental considerations: 
 

12.1  The whole aim of the Tree Strategy is to address issues of sustainability and climate change. 
These are particularly highlighted in paragraph 6.3 of this report.  
 

13.0  Internal/external consultation undertaken: 
 

13.1  Extensive consultation has taken place throughout the strategy development stage.  The 
strategy went out to formal consultation for both stakeholders and local residents to provide 
feedback on the draft strategy as well as being reviews at Scrutiny Leadership Board in 
October 2020 and June 2021.   
 

14.0  Background papers: 
 

14.1  None.  
 
 

15.0  Key decision information: 
 

15.1  Is this a key decision? 
 

Yes 

15.2  If so, Forward Plan reference number: 
 

11/2020 

15.3  If a key decision, is the decision required in less than five days? 
 

No 

15.4  If yes, please describe the reason for urgency: 
 

  
16.0  Call-in information: 

 
16.1  Are there any grounds for urgency, which would cause this decision to be 

exempt from the call-in process?  
 

 
No 

16.2  If yes, please give reason: 
 

 
 

 
 
 
 
 
 

 



TO BE COMPLETED BY THE HEAD OF DEMOCRATIC GOVERNANCE 

17.0  Scrutiny Committee Chairman (where appropriate): 
 

 Date informed: 2 July 2021 Date approved: 
 

      

18.0  Declarations of interest (if applicable): 
 

18.1        
 

19.0  Executive decision: 
 

19.1        
 

20.0  Date of Decision:    
 

20.1        
 

21.0  Reason(s) for decision: 
 

21.1        
 

22.0 1 Date Decision published: 
 

22.1        
 

23.0  Executive Members in attendance:   
 

23.1        
 

24.0  Call-in:   
 

24.1        
 

25.0  Notes:   
 

25.1        
 

 


